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HUMAN CAPITAL DISCLOSURES - FILING CHART

ORIGINAL FILING SEC STAFF COMMENT ISSUER RESPONSE REVISED FILING 

Property and Employees

As of the date of this 
prospectus, we have over 40 
employees located in or around 
Burlington, Massachusetts. 
Since our prior office lease in 
Burlington expired in July 
2020, we currently have No 
physical office and our 
employees are working 
remotely. However, we may 
consider entering into a new 
office lease in the future 
although we have No current 
plans to do so. We may also 
pursue additional warehousing 
capabilities. None of our 
employees are subject to 
collective bargaining 
agreements.

Available here

Please revise to provide a 
description of your human 
capital resources as required by 
Item 101(c)(2)(ii) of Regulation 
S-K.

Available here

We have revised the disclosure 
on page 86 of the Registration 
Statement to provide a 
description of our human 
capital resources as required by 
Item 101(c)(2)(ii) of Regulation 
S-K.

Available here

Property, Employees and Human Capital Resources

As of the date of this prospectus, we have over 40 employees located in 
or around Burlington, Massachusetts. Since our prior office lease in 
Burlington expired in July 2020, we currently have no physical office and 
our employees are working remotely. However, we may consider entering 
into a new office lease in the future although we have no current plans to 
do so. We may also pursue additional warehousing capabilities. None of 
our employees are subject to collective bargaining agreements. We 
consider our relationship with our employees to be good.

Our human capital resources objectives include, as applicable, 
identifying, recruiting, retaining, incentivizing and integrating our 
existing and new employees, advisors and consultants. The principal 
purposes of our equity incentive plan is to attract, retain and reward 
personnel through the granting of stock-based compensation awards, in 
order to increase stockholder value and the success of our company by 
motivating such individuals to perform to the best of their abilities and 
achieve our objectives.

Available here

AGRIFY CORP.

https://www.sec.gov/Archives/edgar/data/0001800637/000121390020036620/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001800637/000000000020011326/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001800637/000121390020044707/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001800637/000121390020044121/fs12020_agrifycorporation.htm#T10
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Employees and Culture

As of December 31, 2020, we 
had approximately 15,000 
employees globally. We 
consider our relationship with 
our employees to be good. 
Approximately 2,500 of those 
employees are represented by 
labor organizations or works 
councils in the following 
countries: Austria, Brazil, 
Denmark, France, Germany, 
Italy, Luxembourg, The 
Netherlands, Poland, Spain, 
Sweden, and the United 
Kingdom.

Available here

Please amend your disclosure 
to provide a more detailed 
discussion of your human 
capital resources, including any 
human capital measures or 
objectives upon which you 
focus in managing your 
business. For example, describe 
any measures or objectives 
that address the development, 
attraction, and retention of 
personnel. See Item 101(c)(2)(ii) 
of Regulation S-K.

Available here

The Company respectfully 
acknowledges the Staff’s 
comment and has revised the 
disclosure on page 268 of the 
Registration Statement.

Available here

Colleagues and Culture

As of December 31, 2020, we had approximately 15,000 colleagues 
globally. Approximately 2,500 of those colleagues are represented by 
labor organizations or works councils in the following countries: Austria, 
Brazil, Denmark, France, Germany, Italy, Luxembourg, The Netherlands, 
Poland, Spain, Sweden, and the United Kingdom. We consider the 
relationship with labor organizations and Works Councils to be good. Our 
people-first culture is underpinned by our core values at Alight which 
include People Matter, Be Real, Excellence Every Day, Think Forward and 
Act Now. People are our most important and valued asset and we are 
proud of our colleague engagement.

We continue to invest and grow our Inclusion and Diversity function 
through a variety of initiatives and multiple colleague-led communities, 
connecting colleagues across regions and diversity to inspire change 
across our organization. We champion civic and community engagement 
through paid time-off for our people and locally advertised volunteering 
opportunities.

Our approach to Reward supports our Pay for Performance philosophy. 
Our compensation package includes salary, performance-led incentive 
programs and long-term incentives that align colleague and shareholder 
interests as well as rewarding our people. We provide competitive benefit 
packages in the countries in which we operate, which may include a 
variety of benefits such as life and health insurance, paid time off, paid 
parental leave, financial planning, and a retirement savings plan.

Alight measures the effectiveness of its people-first culture through 
quarterly engagement surveys, pulse surveys, attrition data, diversity 
data and regularly soliciting feedback from across the organization. Our 
focus areas include colleague growth, recognition, connection, belonging 
and wellbeing. We continue to be recognized for our engagement efforts, 
including having received the Great Place to Work certification in three 
consecutive years.

Available here

ALIGHT INC.

https://www.sec.gov/Archives/edgar/data/0001844744/000095012321002083/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001844744/000000000021003195/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001844744/000119312521097035/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001844744/000119312521097033/d128085ds4.htm
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Employees

As of September 30, 2020, we 
had approximately 8,600 
employees worldwide, including 
full-time and part-time 
employees. Approximately 
1,000 of these employees were 
in the U.S., and approximately 
7,600 employees were outside 
the U.S. In various countries, 
certain of our employees are 
unionized and, where local law 
requires, participate in works 
councils. Our customer facing 
team is approximately 5,700 
employees and includes sales, 
marketing, technical service 
and customer service 
representatives. We believe 
that our employee relations are 
satisfactory.

Available here

Please revise to describe your 
human capital resources or 
advise. Refer to Item 101(c)(2)
(ii) of Regulation S-K.

Available here

The Company acknowledges 
the Staff’s comment and has 
updated its disclosure to 
include a description of human 
capital management on pages 
95 and 96 of the Amendment.

Available here

Employees

As of September 30, 2020, we had approximately 8,500 employees 
worldwide, including full-time and part-time employees. Approximately 
1,000 of these employees were in the U.S., and approximately 7,500 
employees were outside the U.S. In various countries, certain of our 
employees are unionized and, where local law requires, participate in 
works councils. Our customer facing team is approximately 5,700 
employees and includes sales, marketing, technical service and customer 
service representatives. We believe that our employee relations are 
satisfactory. Our employees are at the heart of our mission and 
strategies, and to drive both, we focus on our culture.

Our Culture

Our culture starts, first and foremost, with our mission: “To protect and 
care for people through providing leading hygiene, infection prevention, 
and cleaning solutions. Caring. Protecting. Always.” Our mission and 
purpose unite and align our employees to want to serve a greater good in 
this world. This unity has been most evident during the recent global 
COVID-19 pandemic, as our employees have worked heroically to help 
protect and care for people around the world, always. In 2020, we 
reaffirmed the behaviors that we want Diversey to be known for as part 
of the way we work and hold each other accountable. Our behaviors are 
not empty words to be hung on a wall. The things we do, and the way we 
behave, define our culture. They empower us to deliver what we promise. 
These behaviors are:

Inclusive – A culture of collaboration. Diversey is a place that welcomes 
a wide range of thought from a wide range of people. People who feel 
comfortable coming to work and comfortable to be themselves can 
achieve more. We hire and promote based on merit and develop talent 
within the organization. Our customers are not a single entity; thus, we 
can’t be an organization with just one way of thinking. Our culture is 
inclusive of ideas and people and is dedicated to the customer. Sharing 
information and best practices and keeping one another informed 
improves all that we do.

Continued on next page. 

DIVERSEY HOLDINGS LIMITED

http://here
https://www.sec.gov/Archives/edgar/data/0001831617/000000000020011834/filename1.pdf
http://here
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REVISED FILING, CONTINUED

Customer centered – Delighting customers is at the heart of our business. Diversey seeks to elevate the customer and their experience. Delighting them is the heart of what we do. 
We must engage with them to know how we can protect them; how we can take care of them; how we can solve their problems. Always improving – Experience drives our 
improvement every day, and we need to keep evolving. We believe that we can always find ways to improve, and its our experience drives our improvement. We take our experience, 
in the form of data and insights, and use it to find places to improve. 

Always improving – Experience drives our improvement every day, and we need to keep evolving. We believe that we can always find ways to improve, and its our experience drives 
our improvement. We take our experience, in the form of data and insights, and use it to find places to improve.

Bias for Action – Action unleashes our potential. Without action, achievement is impossible. Our process: consider, decide, and act. We plan and then we do. Diversey is rightly 
proud of its place as a thoughtful industry leader. Thoughts are a seed for action. We plan to do things, we do them at speed, and sometimes, with a little risk. Taking action requires 
us to adapt if we are to succeed.

Accountable for results – Results inform our actions. We are responsible for owning our results and we commit to understanding them, good or bad. We speak clearly and honestly 
about our accomplishments and advise each other on avoiding failure and replicating success. It can be hard to talk about failure, but we risk repeating it if we don’t. Failure 
develops strength and tenacity. Being accountable for results is the end and beginning of everything we do.

Our Social Impact Initiatives

Diversey teams up with customers to forge socially responsible circularity. If you were searching for examples of what a circular economy looks like in practical fact, you couldn’t do 
better than three initiatives that illustrate Diversey’s long-standing commitment to sustainability.

Those programs are called Soap For Hope, Linens For Life, and Coffee Briques. The premise of each is the same: instead of hauling materials off to landfills when their intended 
useful life is at an end, we repurpose, or “upcycle,” them in ways that create economic and social value, particularly for people in need. In recognition of the value of these initiatives 
and their benefit to the community, the Company has been recognized through the ‘Asia’s Best Community Care Company of the Year’ award.

We believe our mission, culture, and concern for social impact initiatives increases our employee engagement and ultimately leads to creating value and innovation for our 
employees, customers, and stakeholders.

Available here

DIVERSEY HOLDINGS LIMITED, CONTINUED

https://www.sec.gov/Archives/edgar/data/0001831617/000110465921004732/filename1.htm
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ORIGINAL FILING 
SEC STAFF 
COMMENT

ISSUER 
RESPONSE

REVISED FILING 

As of September 26, 2020, we employed 
approximately 4,700 full-time employees, 
including 3,800 employees at company-
operated locations. None of these 
employees are covered by a collective 
bargaining agreement. We consider our 
relations with our employees to be good. 
Our franchises are independently owned 
and operated businesses. As such, 
employees of our franchisees are not 
employees of Driven Brands. Our 
independent operators at independently-
operated car wash locations are 
responsible for the site-level labor and as 
such, are not employees of Driven Brands.

Available here

Please amend your 
disclosure to 
describe any 
human capital 
measures or 
objectives that you 
focus on in 
managing your 
business, if 
material. See Item 
101(c)(2)(ii).

Available here

The Company has 
revised the 
Registration 
Statement in 
response to the 
Staff’s comment. 
Please see page 
134 of Amendment 
No. 4.

Available here

Employees and Human Capital Resources

As of December 15, 2020, we employed approximately 4,900 full-time employees, 
including approximately 4,000 employees at company-operated locations. None of 
these employees are covered by a collective bargaining agreement. We consider our 
relations with our employees to be good. Our human capital resources objectives 
include, as applicable, identifying, recruiting, retaining, incentivizing and integrating 
our existing and prospective employees. The principal purposes of our incentive 
plans are to attract, retain and motivate selected employees, executive officers and 
directors through the granting of stock-based compensation awards and cash-based 
performance bonus awards. We strive for exceptional performance and results, which 
is why meritocracy is one of our core values. We provide employees the opportunity 
to grow and to be rewarded based on results.

Our franchises are independently owned and operated businesses. As such, 
employees of our franchisees are not employees of Driven Brands. Our independent 
operators at independently-operated car wash locations are responsible for the 
site-level labor and as such, are not employees of Driven Brands.

Available here

DRIVEN BRANDS HOLDINGS INC.

ORIGINAL FILING 
SEC STAFF 
COMMENT

ISSUER 
RESPONSE

REVISED FILING 

As of September 30, 2020, we have 663 
full-time and 170 part-time employees. We 
are not a party to any collective bargaining 
agreements. We believe that we maintain 
good relations with our employees.

Available here

Please revise to 
provide a 
description of your 
human capital 
resources as 
required by Item 
101(c)(2)(ii) of 
Regulation S-K.

Available here 

As a smaller 
reporting, the 
Company has 
considered and 
provided the 
disclosure required 
by Item 101(h) (4) 
(xii) of Regulation 
S-K.

Available here

As of December 31, 2020, we have 715 full-time and 175 part-time employees. We are 
not a party to any collective bargaining agreements; however, certain of our 
employees in New York and Massachusetts have elected to unionize with the United 
Food and Commercial Workers International Union. Negotiations for the collective 
bargaining agreements are in process. We believe that we maintain good relations 
with our employees.

Available here

IANTHUS CAPITAL HOLDINGS, INC

https://www.sec.gov/Archives/edgar/data/0001804745/000095012320011942/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001804745/000000000020012007/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001804745/000095012320012686/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001804745/000095012320012685/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001643154/000121390020041487/ea120676-1012g_ianthuscap.htm
https://www.sec.gov/Archives/edgar/data/0001643154/000000000021002777/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001643154/000127956921000396/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001643154/000127956921000395/ianthusform1012ga.htm
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Our People

As of September 30, 2020, we 
had a total of 860 employees, 
representing 828.5 FTEs, who 
are primarily employed in 
Germany. The number of FTEs 
has increased from 649 as of 
June 30, 2019. We employ 
temporary personnel to 
supplement our workforce as 
business needs arise. We have 
a broad and diverse team, 
which was 31% female at the 
senior/executive level and 64% 
female in total with more than 
77 different nationalities 
represented as of September 
30, 2020. Working together we 
strive to exceed our customers’ 
expectations with a passion for 
innovation. None of our 
employees are represented by 
a labor union or covered by a 
collective bargaining 
agreement. We believe that our 
relations with our employees 
are good.

Available here

In appropriate places, please 
provide the disclosure required 
by Item 101(c)(2)(ii) of 
Regulation S-K.

Available here

In response to the Staff’s 
request, the Company has 
added the following disclosure 
on page 108 of the Prospectus 
at the beginning of the section 
Business--Our Operations--Our 
People: 

Our human capital 
management objective is to 
foster a culture of 
collaboration, confidence, 
creativity, accountability, 
performance and dedication to 
delivering our customers the 
best digital experience and 
service in luxury.

Please note that, other than 
the objective described above 
and monitoring the data set 
forth under Our People, the 
Company does not focus on 
any specific human capital 
measures or targets in 
managing its business.

Available here

Our People

Our human capital management objective is to foster a culture of 
collaboration, confidence, creativity, accountability, performance and 
dedication to delivering our customers the best digital experience and 
service in luxury. As of September 30, 2020, we had a total of 860 
employees, representing 828.5 FTEs, who are primarily employed in 
Germany. The number of FTEs has increased from 649 as of June 30, 
2019. We employ temporary personnel to supplement our workforce as 
business needs arise. We have a broad and diverse team, which was 31% 
female at the senior/executive level and 64% female in total with more 
than 77 different nationalities represented as of September 30, 2020. 
Working together we strive to exceed our customers’ expectations with a 
passion for innovation. None of our employees are represented by a 
labor union or covered by a collective bargaining agreement. We believe 
that our relations with our employees are good.

Available here

MYT NETHERLANDS PARENT B.V

https://www.sec.gov/Archives/edgar/data/0001831907/000110465920128420/filename1.htm#tMAN
https://www.sec.gov/Archives/edgar/data/0001831907/000000000020012172/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001831907/000110465920139654/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001831907/000110465920139651/tm2035491-2_f1.htm#tMAN


H U M A N  C A P I T A L  D I S C L O S U R E S  F I L I N G  C H A R T  |  J U LY  2 0 2 1  |  7

ORIGINAL FILING SEC STAFF COMMENT ISSUER RESPONSE REVISED FILING 

Employees

As of October 31, 2020, 
we had 25 employees, all 
of whom were full-time 
and 12 of whom were 
engaged in research and 
development activities. 
Of these employees, 13 
are located in New York, 
New York and 11 are 
located in San Francisco, 
California. None of our 
employees are 
represented by labor 
unions or covered by 
collective bargaining 
agreements. We consider 
our relationship with our 
employees to be good.

Available here

Please expand your 
disclosure to include a 
description of your 
human capital resources, 
including any human 
capital measures or 
objectives that you focus 
on in managing your 
business. Refer to 
Regulation S-K Item 101(c)
(2)(ii).

Available here

In response to the Staff’s 
comment, the Company 
has revised its disclosure 
on page 196 of the 
Amendment to include a 
description of human 
capital resources.

Available here

Human Capital

As of November 30, 2020, we had 28 employees, all of whom were full-time and 15 of 
whom were engaged in research and development activities. Of these employees, 14 are 
located in New York, New York, 12 are located in San Francisco, California and two are 
located in Massachusetts. None of our employees are represented by labor unions or 
covered by collective bargaining agreements. We consider our relationship with our 
employees to be good.

We recognize that attracting, motivating and retaining talent at all levels is vital to our 
continued success. Our employees are a significant asset and we aim to create an 
environment that is equitable, inclusive and representative in which our employees can 
grow and advance their careers, with the overall goal of developing, expanding and 
retaining our workforce to support our current pipeline and future business goals. By 
focusing on employee retention and engagement, we also improve our ability to support 
our clinical-stage platform, business and operations, and also protect the long-term 
interests of our securityholders. Our success also depends on our ability to attract, engage 
and retain a diverse group of employees. Our efforts to recruit and retain a diverse and 
passionate workforce include providing competitive compensation and benefits packages 
and ensuring we listen to our employees.

We value agility, passion and teamwork, and are building a diverse environment where our 
employees can thrive and one that inspires exceptional contributions and professional and 
personal development in order to achieve our mission to significantly change the practice 
of oncology. Our human capital resources objectives include, as applicable, identifying, 
recruiting, retaining, incentivizing and integrating our existing and new employees, 
advisors and consultants. The principal purposes of our equity and cash incentive plans are 
to attract, retain and reward personnel through the granting of stock-based and cash-based 
compensation awards, in order to increase stockholder value and the success of our 
company by motivating such individuals to perform to the best of their abilities and 
achieve our objectives. We are committed to providing a competitive and comprehensive 
benefits package to our employees. Our benefits package provides a balance of protection 
along with the flexibility to meet the individual health and wellness needs of our 
employees.

We plan to continue to develop our efforts related to attracting, retaining and motivating 
our workforce as we grow and develop and hire more employees.

Available here

NUVATION BIO INC.

https://www.sec.gov/Archives/edgar/data/0001811063/000119312520291761/d13601ds4.htm
https://www.sec.gov/Archives/edgar/data/0001811063/000000000020011833/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001811063/000119312520321602/filename1.htm
https://signon.thomsonreuters.com/?productid=CBT&lr=0&culture=en-US&returnto=https%3a%2f%2f1.next.westlaw.com%2fCosi%2fSignOn%3fredirectTo%3d%252fDocument%252fI29e31d4a417911ebbea4f0dc9fb69570%252fView%252fFullText.html%253fVR%253d3.0%2526RS%253dcblt1.0%2526__lrTS%253d20210730190251175%2526transitionType%253dDefault%2526contextData%253d(sc.Default)%2526firstPage%253dtrue&tracetoken=07302114032107ZqzGW2YqXsOKDtWDxXNl9uw13KYwxR5cWH9Peg-dy4a9ghaM_PnJIuHlzV7QpDaCOPG7sAlTyLpQ7Rq8E99TlE4IRvTma6V9b4eYNVn1_mcChRph1yl4PWggal0xS__8exOWqGxZ0tBPWIWSYVF6H8fs0lP2N55fgFbtkgIdO1oumCAAkT4jBMR4gB02lNxQlXJEINfPpPGIdn65Vu68Yz6WnnSJ0tEiavuBFr_3y4IKwTyvUyxHBIvnmick9to4m7D3885P0PrLDBzCcGM2xIwqfqWjhZeDpAO4Y-wVqA7lYDHDv04qwluRsyWt61NJnvY6LY2rgBleluKoMHcwHKJ7WLvZ70OtCUpagAP4mQ-BBSgUc9_g97NLXIFSUDF&bhcp=1
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Employees

As of September 2020, 
we had approximately 
4,500 employees. 
Approximately 51% of 
our employees are 
located outside of the 
United States, primarily 
in Europe and Asia. We 
employ approximately 
970 manufacturing 
employees, and 
approximately 2,200 in 
commercial sales, service 
and regional marketing 
positions worldwide. We 
support unions and/or 
works councils in Austria, 
Brazil, France, Germany, 
Italy, Spain, Sweden and 
the United Kingdom. We 
believe that our relations 
with our employees are 
generally good.

Available here

With reference to Release 
No. 33-10825, please 
revise your next draft 
submission or filing, as 
applicable, to reflect the 
amendments to 
Regulation S-K, Items 101, 
103, and 105, which 
became effective as of 
November 9, 2020.

Available here

The Company 
acknowledges the Staff’s 
comment and 
respectfully advises the 
Staff that it has revised 
pages 6 through 8 of the 
Registration Statement 
to reflect the 
amendments to 
Regulation S-K, Item 105 
and that it has revised 
pages 132 and 133 of the 
Registration Statement 
to reflect the 
amendments to 
Regulation S-K, Item101 
relating to human capital 
resources. The Company 
further respectfully 
advises the Staff that it 
has considered the other 
amendments to 
Regulation S-K, Items101, 
103 and 105, and believes 
the disclosure in the 
Registration Statement 
otherwise currently 
reflects such 
amendments. In 
particular, the Company 
advises the Staff that it is 
currently using the 
$300,000 threshold for 
environmental 
proceedings laid out in 
Regulation S-K, Item 105.

Available here

Human Capital Resources

As of September 2020, we had approximately 4,500 employees. Approximately 51% of our 
employees are located outside of the United States, primarily in Europe and Asia. We 
employ approximately 970 manufacturing employees, approximately 2,200 in commercial 
sales, service and regional marketing positions worldwide including approximately 900 
service teammates. Our highly trained service professionals include over 340 laboratory 
specialists with advanced qualifications. For example, more than 95% of our U.S. 
laboratory specialists have medical technician degrees, and customer excellence training 
has been prepared for all teammates. We support unions and/or works councils in Austria, 
Brazil, France, Germany, Italy, Spain, Sweden and the United Kingdom, with approximately 
20% of our associates globally participating in a union, collective bargaining agreement or 
works council. We believe that our relations with our employees are generally good.

Our human capital resources objectives include, as applicable, identifying, recruiting, 
retaining, incentivizing and integrating our employees. We believe our success depends on 
our ability to attract, retain, develop and motivate diverse highly skilled personnel. In 
particular, we depend upon the personal efforts and abilities of the principal members of 
our senior management to partner effectively as a team, and who provide strategic 
direction, develop our business, manage our operations and maintain a cohesive and stable 
work environment. We also rely on qualified managers and skilled employees, such as 
scientists, engineers and laboratory technicians, with technical expertise in operations, 
scientific knowledge, engineering and quality management experience in order to operate 
our business successfully.

Our compensation program is designed to retain, motivate and, as needed, attract highly 
qualified executives. Accordingly, we use a mix of competitive base salary, cash-based 
annual incentive compensation, performance-based equity compensation awards and 
other employee benefits.

We are committed to employee health and safety in the workplace and we have an 
excellent safety record. In the United States, our manufacturing facilities hold various 
certifications depending on the site. Our Raritan, NJ and Rochester, NY sites have both 
received the Gold award for American Heart Association Workplace Solutions for the third 
year in a row. The Raritan and Rochester sites are also certified as part of the OSHA 
Voluntary Protection Programs. Our facility in Pencoed, Wales has received recognition by 
the Welsh Government for facility safety and environmental performance. Additionally, 
several of our locations across the globe have received accolades for being a great place to 
work.

Available here

ORTHO-CLINICAL DIAGNOSTICS BERMUDA CO. LTD

https://www.sec.gov/Archives/edgar/data/0001828443/000095012320010303/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828443/000000000020010921/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001828443/000095012320012374/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828443/000095012320012373/filename1.htm


H U M A N  C A P I T A L  D I S C L O S U R E S  F I L I N G  C H A R T  |  J U LY  2 0 2 1  |  9

ORIGINAL FILING SEC STAFF COMMENT ISSUER RESPONSE REVISED FILING 

Employees

As of September 30, 2020, we 
had 501 full-time employees of 
which 166 were in research and 
development, 57 were in 
marketing, 225 were in 
operations and support, and 53 
were in general and 
administrative.

Available here

Please amend your disclosure 
to provide a more detailed 
discussion of your human 
capital resources, including any 
human capital measures or 
objectives upon which you 
focus in managing your 
business. For example, describe 
any measures or objectives 
that address the development, 
attraction, and retention of 
personnel. See Item 101(c)(2)(ii) 
of Regulation S-K. Alternatively, 
please tell us why you believe 
you are not required to include 
this disclosure.

Available here

The Company respectfully 
acknowledges the Staff’s 
comment, and advises the Staff 
that it has revised the 
disclosure on page 110 of the 
Registration Statement to 
address the Staff’s comment.

Available here

Employees

As of September 30, 2020, we had 501 full-time employees of which 166 
were in research and development, 57 were in marketing, 225 were in 
operations and support, and 53 were in general and administrative.

Our human capital resources objective is to foster community among our 
employees by identifying, recruiting, retaining, incentivizing, and 
integrating our existing and new employees. Talent management 
activities provide consultation and support for employee engagement, 
while our human resources team ensures that benefit programs meet 
employee needs. The principal purposes of our equity incentive plans are 
to attract, retain, and motivate selected employees, consultants, and 
directors through the granting of stock-based compensation awards. We 
also provide additional incentives to our employees, including a health 
and wellness stipend and technology reimbursements.

Available here

POSHMARK, INC.

ORIGINAL 
FILING 

SEC STAFF 
COMMENT

ISSUER 
RESPONSE

REVISED FILING 

Employees

As of September 
30, 2020, Seneca 
had seven (7) 
full-time 
employees. Seneca 
also uses the 
services of several 
outside consultants 
in business and 
scientific matters.

Available here

Please revise your 
disclosure here and 
on page 221 to 
provide a 
description of your 
human capital 
resources as 
required by Item 
101(c)(2)(ii) of 
Regulation S-K.

Available here

Seneca respectfully 
acknowledges the 
Staff’s comment 
and has revised its 
disclosure as 
requested on page 
183 and on page 
221 of the 
Amendment.

Available here 

Employees

As of September 30, 2020, Seneca had seven (7) full-time employees. Seneca also uses the services of 
several outside consultants in business and scientific matters. Historically, Seneca has not implemented 
measures or objectives to address the development, attraction and retention of personnel and has instead 
hired employees and utilized the services of outside consultants as needed to run its operations.

Human Capital Resources

As of September 30, 2020, LBS had 11 employees, nine of whom are full-time and two of whom are part-time. 
We consider the intellectual capital of our employees to be an essential driver of our business and key to our 
future prospects. Historically we have had relatively low turnover of employees, but as we continue to grow, 
we will monitor our compensation programs closely and provide what we consider to be a very competitive 
mix of compensation and insurance benefits for all our employees, as well as participation in our equity 
programs. None of our employees is subject to a collective bargaining agreement or represented by a trade 
or labor union. We consider our relations with our employees to be good.

Available here

SENECA BIOPHARMA, INC.

https://www.sec.gov/Archives/edgar/data/0001825480/000095012320012482/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001825480/000000000020011934/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001825480/000119312520320155/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001825480/000119312520320132/d66583ds1.htm
https://www.sec.gov/Archives/edgar/data/1357459/000117184320008771/s4_121920.htm
http://here
https://www.sec.gov/Archives/edgar/data/1357459/000117184321000504/filename1.htm
https://www.sec.gov/Archives/edgar/data/1357459/000117184321000505/s4a_012521.htm
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As of September 30, 2020, we 
had 24 full-time employees and 
1 part-time employee. We 
consider our relationship with 
our employees to be good.

Available here

Where appropriate, 
please disclose any 
human capital measures 
or objectives that the 
company focuses on in 
managing its business. 
See Item 101(c)(2)(ii) of 
Regulation S-K.

Available here

In response to the 
Staff’s comment, 
the Company has 
expanded the 
disclosure on page 
134 of the 
Amended DRS.

Available here

As of September 30, 2020, we had 24 full-time employees and 1 part-time employee. We 
consider our relationship with our employees to be good.

Our human capital resources objectives include, as applicable, identifying, recruiting, 
retaining, incentivizing and integrating our existing and new employees, advisors and 
consultants. The principal purposes of our equity incentive plans are to attract, retain and 
reward personnel through the granting of stock-based compensation awards in order to 
increase stockholder value and the success of our company by motivating such individuals 
to perform to the best of their abilities and achieve our objectives.

Available here

SENSEI BIOTHERAPEUTICS, INC.

ORIGINAL FILING SEC STAFF COMMENT
ISSUER 
RESPONSE

REVISED FILING 

As of September 30, 2020, we 
had approximately 2,100 
employees, of which 
approximately 1,900 employees 
were full time. We also had 
nearly 9,000 credentialed 
physicians and nurse 
practitioners and other 
providers within our mobile 
network that we contract with 
on an independent contractor 
basis, either directly or through 
captive professional affiliates. 
We consider our relationship 
with our independent 
contractors and employees to 
be good. None of our 
employees are represented by 
a labor union or party to a 
collective bargaining 
agreement.

Available here

We note your updated 
disclosure on page 165 
and your statement that 
you view human capital-
related initiatives as an 
“ongoing priority.” Please 
revise to describe the 
specific measures or 
objectives that 
management focuses on 
in managing the 
business, such as 
measures or objectives 
that address the 
development, attraction 
and retention of 
personnel. Refer to Item 
101(c)(2)(ii) of Regulation 
S-K and SEC Release No. 
33-10825. 

Available here

In response to the 
Staff’s comment, 
the Company has 
revised the 
disclosure on page 
167 of the 
Registration 
Statement.

Available here

Employees and Human Capital Resources

Our success depends on our ability to attract, retain and motivate highly qualified 
personnel. As of September 30, 2020, we had approximately 2,100 employees, of which 
approximately 1,900 employees were full time. Our employees are based primarily at our 
offices located in Norwalk, CT, Dallas, TX, New York, NY and Rapid City, SD. We also had 
nearly 9,000 credentialed physicians and nurse practitioners and other providers within 
our mobile network that we contract with on an independent contractor basis, either 
directly or through captive professional affiliates. These credentialed physicians and nurse 
practitioners form a mobile network of practitioners located all over the country. We 
consider our relationship with our independent contractors and employees to be good. 
None of our employees are represented by a labor union or party to a collective bargaining 
agreement.

We strive to foster an innovative culture as we further build our business and expand our 
products and services, and we view our human capital-related initiatives as an ongoing 
priority. Such initiatives include: (i) implementing a robust talent acquisition approach, 
including through competitive pay and benefits, (ii) implementing our Diversity, Equity and 
Inclusion initiative and Spirit of Signify programs to promote diversity and foster a sense of 
connection and community throughout our company, (iii) offering an array of learning and 
development opportunities, including live programs and online courses through our 
learning management system and (iv) conducting annual employee engagement surveys 
and developing action plans based on the survey outcomes.

Available here

SIGNIFY HEALTH, INC.

https://www.sec.gov/Archives/edgar/data/0001829802/000095012320011480/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001829802/000000000020011820/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001829802/000095012320012832/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001829802/000095012320012831/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828182/000095012320010318/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828182/000000000020012311/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001828182/000095012320012947/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828182/000095012320012946/filename1.htm
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Employees

The table below sets forth the 
total number of permanent and 
temporary employees we 
employed as of December 31, 
2017, 2018, and 2019, 
subdivided by region.

[note: table omitted]

Our workforce as of December 
31, 2019 was made up of 27% 
women and 73% men and 
represented 101 nationalities. 
There have not been any 
significant changes in the 
number of employees 
employed by us since 
December 31, 2019. As of 
December 31, 2019, our 
employees have been with us 
or TechnipFMC for, on average, 
10 years. For the year ended 
December 31, 2019, we 
employed, on average, 2,060 
temporary employees.

A significant number of our 
employees are represented by 
unions or works councils. We 
have not experienced any 
material work stoppages in 
recent years and consider our 
employee relations to be good.

Available here

Please provide a description of 
any human capital measures or 
objectives that you use or 
focus on in managing your 
business. Such factors may 
include, as examples only, 
measures or objectives that 
address the development, 
attraction and retention of 
personnel. Refer to Item 101(c)
(2)(ii) of Regulation S-K.

Available here

The Company acknowledges 
the Staff’s comment and has 
revised the Registration 
Statement accordingly. Please 
see pages 104-105.

Available here

The table below sets forth the total number of permanent and temporary 
employees we employed as of December 31, 2017, 2018, 2019, and 2020, 
subdivided by region. 

[note: table omitted]

Our workforce as of December 31, 2020 was made up of 28% women and 
72% men and represented 104 nationalities. Since December 31, 2019 
there were No significant changes in the number of employees employed 
by us. For the year ended December 31, 2020, we employed, on average, 
2,345 temporary employees. Our employees have been with us or our 
predecessors on average for nine years as of December 31, 2020.

We consider our employees to be a key factor to our success and we are 
focused on attracting and retaining the best employees at all levels of 
our business. Inclusion and diversity is a strategic, business priority. We 
employ people based on relevant qualifications, demonstrated skills, 
performance and other job-related factors.

We do not tolerate unlawful discrimination related to employment, and 
our Code of Business Conduct requires that employment decisions 
related to recruitment, selection, evaluation, compensation, and 
development, among others, are not influenced by race, color, religion, 
gender, age, ethnic origin, nationality, sexual orientation, marital status, 
or disability. We also ensure that our suppliers, customers, and business 
partners are aware of our goal of creating a diverse and tolerant 
workforce. In 2018, we reviewed our job functions to ensure pay equity. 
We identified areas for improvement and completed all necessary salary 
adjustments in 2019 to ensure fair compensation for all of our 
employees. Continuous monitoring to ensure pay equity remained a 
focus in 2020. We have continued to improve gender balance in 2020 
with a focus on increasing the representation of women hired as new 
college graduates. We foster Employee Resource Groups (“ERGs”) and 
encourage participation in such ERGs throughout the Company. We are 
committed to creating a trusting environment where all ideas are 
welcomed and employees feel comfortable and empowered to draw on 
their unique experiences and backgrounds.

Continued on next page. 

TECHNIP ENERGIES B.V.

https://www.sec.gov/Archives/edgar/data/0001792045/000114036120025153/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001792045/000000000020011711/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001792045/000114036120028889/filename1.htm
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REVISED FILING, CONTINUED

Our compensation and benefits strategy is designed to be competitive in each market we participate in, to motivate our employees to achieve and exceed our short-term and 
long-term objectives, and to align the interests of our employees with the interests of our shareholders. Our pay for performance philosophy, supported by a robust performance 
management practice, strives to set our employees’ total remuneration package at a competitive level by benchmarking to the market and providing incentives geared to agreed 
performance outcomes, where appropriate. We want managers, and as many employees as possible, to have short-term incentives driven by individual, team and group 
performance. We provide long-term incentives to high potential and highly valued employees, driven by long-term company performance. We believe our long-term success of the 
Company is directly linked to the caliber of the employees we employ and the working environment that we create.

In addition to base and incentive compensation, we also provide health, welfare and retirement/pension benefits that are market-competitive based on location. We also provide 
employees with work life balance programs such as flexible work schedules, remote working and parental leave programs. We provide our employees access to wellness and mental 
health professionals through our Employee Assistance Program.

The safety of our employees and customers is paramount. We strive to ensure that all employees feel safe in their respective work environment. In 2020, for 109.8 million worked 
man-hours, we had a Total Recordable Incident Rate of 0.04 and LTI Rate of 0.01.

In response to the COVID-19 pandemic, we have taken a number of measures, to support employees, partners and visitors to our worksites; whether offices, vessels or yards. We 
have put in place remote work policies for our employees, encouraged online meetings, restricted international and domestic travel and advised employees to work remotely where 
possible. In line with relevant government policies and guidelines in our operating areas, we continue to update travel advice as appropriate. Furthermore, as additional prudent 
precautions, we are taking direct actions to protect employee health and safety by, among other things, communicating regularly with our global teams and providing health alerts 
and prevention tips from the World Health Organization and other governmental and regulatory authorities.

A significant number of our employees are represented by unions or works councils. We have not experienced any material work stoppages in recent years and consider our 
employee relations to be good.

Available here

https://www.sec.gov/Archives/edgar/data/0001792045/000114036120028887/filename1.htm
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Our Employees

As of December 31, 2019, we 
had 1,537 employees and 
professional contractors, 
including 1,272 distribution 
center employees. All of all our 
employees are located in the 
United States. To our 
knowledge, none of our 
employees is represented by a 
labor union or covered by a 
collective bargaining 
agreement. We have not 
experienced any work 
stoppages, and we consider our 
relations with our employees to 
be good. We supplement our 
workforce with contractors and 
consultants in the United 
States and internationally, 
including Ukrainian information 
technology, or IT, specialists. 
These Ukrainian IT specialists, 
who provide services on our 
behalf, are registered as 
“private entrepreneurs” with 
the tax authorities of Ukraine 
and operate as independent 
contractors.

Available here

Please amend your 
disclosure to describe 
any human capital 
measures or objectives 
that you focus on in 
managing your business, 
if material. See Item 
101(c)(2)(ii).

Available here 

In response to the Staff’s 
comment, the Company 
has revised pages 127 and 
128 of the Amended Draft 
Registration Statement 
to discuss the human 
capital objectives that 
the Company focuses on 
in managing its business, 
including diversity.

Available here

Our Employees and Human Capital Resources

As of December 31, 2019, we had 1,537 employees and professional contractors, 
including 1,272 distribution center employees. All of all our employees are located in 
the United States. To our knowledge, none of our employees is represented by a 
labor union or covered by a collective bargaining agreement. We have not 
experienced any work stoppages, and we consider our relations with our employees 
to be good. We supplement our workforce with contractors and consultants in the 
United States and internationally, including Ukrainian information technology, or IT, 
specialists. These Ukrainian IT specialists, who provide services on our behalf, are 
registered as “private entrepreneurs” with the tax authorities of Ukraine and operate 
as independent contractors.

Our human capital resources objective is to cultivate a high-performing team by 
recruiting, retaining, incentivizing and integrating our existing and new employees 
and professional contractors. Our culture is underpinned by our core values, 
including an unwavering commitment to learning, development, inclusion, diversity, 
equity and belonging.

Our mission is extending the lives of millions of unique secondhand items. Much like 
our inventory, we believe diversity is key. We work diligently to attract the best talent 
from a diverse range of sources in order to meet the current and future demands of 
our business. As a diverse and inclusive workplace, we are committed to ensuring our 
employees and professional contractors are comfortable bringing their authentic 
selves to work every day. We believe that a unique perspective is critical to solving 
complex problems and inspiring a new generation of consumers to think secondhand 
first.

The core objective of our compensation program is to provide a package that will 
attract, motivate and reward exceptional employees who must operate in a highly 
competitive and technologically challenging environment. We are committed to 
providing comprehensive benefit options that will allow our employees and their 
families to live healthier and more secure lives. To support the progression and 
career advancement of our employees, we offer a variety of rich learning and 
development programs. We leverage both formal and informal programs to identify, 
foster and retain top talent at both the corporate and operating unit level.

See the section titled “Our ESG (Environmental, Social and Governance) Efforts” for 
more information about our values, commitments and human capital measures and 
objectives.

Continued on next page. 

THREDUP, INC.

https://www.sec.gov/Archives/edgar/data/0001484778/000162827920000367/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001484778/000000000021000500/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001484778/000162827921000087/filename1.htm
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Our ESG (Environmental, Social and Governance) Efforts

Social.  Our business impacts society through our relationships with our varied stakeholders, but it starts with our employees. We believe in the importance of fostering a diverse, 
inclusive and safe workplace. Overall, as of September 30, 2020, 71% of our workforce identifies as female and 69% of our workforce identifies as minority, including 56% as Black 
or Latinx. As of September 30, 2020, 35% of our senior leadership team identifies as female and 30% of our senior leadership team identifies as minority, including 15% as Black or 
Latinx. We are committed to increasing diversity and representation through our diversity, inclusion, equity and belonging initiatives and to disclosing our diversity on an annual 
basis. In June 2020, our employee-led social impact committee, the Future Fund, organized our employees to select charitable organizations and causes focused on social justice, 
equal opportunity and antiracism initiatives to receive corporate donations. We also have created programs to attract, retain and develop diverse skilled workers in our distribution 
centers, including thredUP University, a comprehensive leadership development program.

Data security and privacy is also critically important to our operations. We have implemented extensive security practices to ensure appropriate physical, technical and 
administrative safeguards to protect customer and employee data. This program includes a data registry and a data map of the systems where customer information is stored, a 
consumer-facing privacy policy that outlines our practices to customers and a consumer-facing California privacy notice.

Available here
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Employees

As of December 11, 2020, we 
had 41 full-time employees and 
part-time employees. Of our 
full and part-time employees, 11 
have Ph.D. or M.D. degrees and 
are engaged in research and 
development activities.

Available here 

Please expand your disclosure 
to include a description of your 
human capital resources, 
including any human capital 
measures or objectives that 
you focus on in managing your 
business. Refer to Regulation 
S-K Item 101(c)(2)(ii).

Available here

The Company respectfully 
advises the Staff that it has 
revised the disclosure on page 
183 of the Amended DRS in 
response to the Staff’s 
comment.

Available here 

Employees and Human Capital Resources

As of January 29, 2021, we had 47 full-time employees and part-time 
employees. Of our full and part-time employees, 11 have Ph.D. or M.D. 
degrees and are engaged in research and development activities.

Our human capital resources objectives include, as applicable, 
identifying, recruiting, retaining, incentivizing and integrating our 
existing and new employees, advisors and consultants. The principal 
purposes of our equity incentive plans are to attract, retain and reward 
personnel through the granting of equity-based compensation awards in 
order to increase shareholder value and the success of our company by 
motivating such individuals to perform to the best of their abilities and 
achieve our objectives.

Available here

VACCITECH LIMITED

https://www.sec.gov/Archives/edgar/data/0001484778/000162827921000086/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828185/000110465920139201/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828185/000000000021000669/filename1.pdf
https://www.sec.gov/Archives/edgar/data/0001828185/000110465921009344/filename1.htm
https://www.sec.gov/Archives/edgar/data/0001828185/000110465921009339/filename1.htm

